
Startup of the 
Year 2021

Pre-select on your culture, to hire people that stay
Equal opportunities for everyone



In short

Objective insights into candidates’ behavioral qualities 
through AI video-analysis

Hire people that engage with company values

Exceptional and innovative candidate experience



Knowing if you spend your time on
the best-fitting candidates for 
your team and organization 

What if you could hire people
that add to your team and stay?



53% of people leave

Bad hires & employee turnover costs up to

because of poor fit

1.5x the annual salary

Key HR & recruitment problems: 
1. Bad hires & early leavers
2. Recruitment costs
3. Human bias



independent of age, 
gender, or ethnicity

We measure candidate's
behavioral qualities 



Candidate is filmed 
from webcam

Candidate watches 
company movie

Dashboard: 
candidate clicks
on email link to

start scan

Candidate answers 
work preference 

questionnaire

Candidate & company
receives report

How it works



Candidate

Function

Watches company video

Identify company DNA, 
hire engaged people that add to your culture

Cultural fit, company values 
engagement, work culture preferences

5 minutes

What we measure?

Time

Cultural Fit Scan

Solution



Candidate

Function

Watches company video

Identify company DNA, 
hire engaged people that add to your culture

Cultural fit, company engagement, 
work culture preferences

5 minutes

What we measure?

Time

Cultural Fit Scan

Solution

Facial muscle movements

Heart rate

Eye movements

Blinking rates

Head movements

What we measure



Scientifically validated behavioral measurements



Identify the best fitting candidates

Insights current employees & new applicants:
• Team composition
• Engagement with company values & culture
• Data-driven insights in pre-selection



Candidates love 
the experience
92% positive
8% neutral



Effortless setup
Data-driven insights candidates

Pre-select on engagement and team fitPersonalized scan, Neurolytics will do full setup

Select internal 
audience & 
participants

1

Select internal  
champion, 

recruiter(s) and 
video

2

Start testing 
employees and 

candidates

3

Engagement 
and work 

preferences 

Data-driven insight into 
employees and 

candidates

4

Select and 
engage the right 

candidates 
faster, based on 

data

Neurolytics will do full setup



Unrivaled cultural fit solution
Objective measurements, stimulate inclusion & diversity

Outstanding candidate experience, show your story

Adding complete new human behavior data to HR recruitment

Improved hiring decisions: analyze your teams and candidates 

Secure & GDPR compliant



Example reference case:
“How to spend time and resources on candidates that stay and perform” 
In the current hyper-competitive candidate market, we are always looking to improve our recruitment process to engage and find the best applicants in an efficient and 
scalable way. Next to hiring the right talent, we are interested in developing, training and retaining talent. Receiving many applications per week (on paper) makes it a 
challenge to spend time and resources on candidates actually starting, staying and performing. Reducing bad hires, early leavers and candidates dropping out during the 
process is key for our business. Over a period of more than six months, we have followed all candidates and analyzed their results. This collaboration led to the following 
results:

Clear predictive profiles and engagement levels for candidates who actually stay and perform

28% less interviews needed; opening up hours per week per recruiter to spend time on other 
tasks (relevant candidates and sourcing)

31% of bad hires in the past could have been prevented based on behavioral indicators of 
people working successfully, or even stronger; better suited candidates could have been 
selected that did meet the behavioral qualities, but were subjectively disqualified.

97% experienced the candidate experience as learning and positive



Benefits
Less time needed for CV screening, intake calls, F2F 
interviews, assessments 

Anywhere, anytime 100% objective candidate screening

Increased candidate quality due to unlimited and better screening

Reduce re-hire/misfit/bad hire percentage & process costs

Help recruiters spend time on the right candidates

Insights in organizational culture, talent management and team fit



www.neurolytics.ai

Partner up with us
Start small & roll out

Felix Hermsen

felix@neurolytics.ai
+31 6 57 48 2667

Founder
Belén Hein

Founder
belen@neurolytics.ai

+31 6 42 20 31 17



Candidate

Function

Watches company video

Identify company DNA, hire 
candidates that fit or add to your 
team and organizational culture

Answers interview questions

Hire candidates that are motivated, 
confident and representative

Answers reasoning questions 
(game based)

Hire stress resilient candidates with 
the right cognitive abilities

Cultural fit, company engagement, 
work culture preferences

Motivation and confidence vs 
nervousness

Cognition score, stress resilience 
and work under pressure

5 minutes + 5 minutes + 8 minutes

What we measure?

Time

Cultural Fit Scan Speaking Cognitive Abilities

Modules



Example: Team culture insights


